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SABBATICAL APPLICATIONS
REVIEWED

A committee was assembled under the direction of
PatriciaCiccone, Professional Development Consultant
for the CTHSS, to review the 2009 sabbatical
applications. The panel, which was made up of
representatives from the teaching staff, administrative
staff, Central Ofpce, and the SVFT, assembled at
CREC in Hartford on Monday, April 21 and began the
process by carefully reading each submission. The
applicants were given thirty minutes to present their
proposals to the committee and answer any questions
the committee members had. Each proposal was
evaluated on the established and published criteria:

Aldentify a specipc individual, building or system
need(s), and articulate a planned response;
AResult in a unique product or service that will
enhance already existing resources;

AProvide long-term benept to students;
AProvide long-term benept to peers in the
CTHSS.

The applicants did an outstanding job of preparing their
proposals as well as presenting them to the committee.
Each was unique and articulate. The committee’s job
was to decide on a recommended candidate and Ms.
Ciccone, as chair, will submit that recommendation
to Dr. Abigail Hughes, CTHSS Superintendent for a
pnal decision. The candidate selected will be granted
either a full or half year to pursue his/her endeavor.
A substitute will be hired to replace him/her in the
classroom/shop.

The sabbatical leave process and eligibility information
are detailed in our Collective Bargaining Agreement on
page 24 and 25, Article Four, Fringe Benepts, section
seven.

Flexible CDL Training to Meet
Requirements

Holding a valid Commercial Drivers License (CDL) is
listed on the Job Specipcation as an item which may be
required of trade instructors in our school system. Do
you have yours? Although teachers bringing students
“out on the job” use their CDL almost every day,
coaches, advisors, academic teachers, and support
staff may also want to seize the opportunity to obtain
a CDL. Are you interested?

Thissummer CDL training and testing will be available,
and can be yexible around your summer schedule.
For those interested, a mandatory orientation meeting
will be held on Saturday, June 14th at Wilcox Tech in
Meriden. At this meeting you will be briefed on CDL
requirements, pre-registration, medical forms, and
dates. Make sure you bring your calendar with you,
to accommodate the greatest scheduling yexibility.
Driving sessions will start Monday, June 30th and
run through July 29th.

The State of Connecticut's Department of Motor
Vehicles (DMV) has three requirements you must
complete before you're allowed to drive a bus for
training. DMV requires a physical, pngerprints, and
a written test.

This CDL training will be taught by one of our own
members, Ray Tanguay, Drafting Department Head at
Wolcott Tech in Torrington. The amount of time one
must invest to obtain a CDL ranges between pfteen
to eighteen hours based upon the applicant’s ability
and skill. The approximate out of pocket expense is
$125.00. Tentative testing dates with DMV are July
23rd and July 30th. If you are interested, or have any
questions, or both, please contact the SVFT ofpce
(1-800-378-8020), or contact Ray Mencio at Central
Ofpce (860-807-2183).
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CONGRESSMAN CHRIS MURPHY HOSTS MANUFACTURING FORUM

On Monday, April 14 four of our members gave up a
day of vacation to attend a forum at the ITBD building
of Central Connecticut State University. The topic of
the forum was “A Panel Discussion on Current and
Future Workforce Challenges in the Manufacturing
Sector.” It was sponsored by Congressman Chris
Murphy of the 5th Congressional District. Many area
manufacturers were present as well as representatives
from Connecticut Business and Industry (CBIA), the
Department of Labor, and Central Connecticut State
University. The SVFT was well represented by Vice
President Pat Keavney, Prince Tech Manufacturing
teacher Kevin Bendell, Windam Tech Manufacturing
Department Head Jim Cardin, Kaynor Tech
Manufacturing teacher Joe Guisto, and Bristol Tech
Math teacher Marco Kinsella. In preparation for the
meeting Pat wrote an email to Senators Sam Caligiuri
and Joan Hartley, and Representatives Jeffrey Berger
and Selim Noujaim all from the Waterbury area. The
e-mail, which is reprinted on the next page, was an
urgent attempt to alert the advocates of manufacturing
to the fact that the SVFT is strongly opposed to
shortening the prst phase of the exploratory program.
Doing so places manufacturing at a great disadvantage
in attracting interesting students.

Members of the panel spoke and shared their expertise
on the current and future challenges of manufacturing
in Connecticut. Congressman Murphy frankly stated
that the Connecticut Technical Schools and Tech
Colleges have been neglected and we all have to do a
better job to speak with one voice for the V-T schools
[sic]. He went on to stress that the visual landscape
is critically important to the impression students and
citizens have of manufacturing. Old, vacant, neglected
factories located in urban areas serve to send a very
bad message, that becomes the image of the trade
and it has a negative connotation. More needs to be
done with help from the Federal government to recycle
industrial areas and remove brown pelds.

Zdzislaw Kremens, Dean of the Central Connecticut
State University School of Engineering and Technology
commented on the need to reach out to minorities to
bring them into higher education and engineering
and technology pelds. One of his main points was
the need to change the image of manufacturing -
perhaps by even changing the name, because of the
tired, negative connotation associated with the name.
He pointed out that Connecticut needs 17% of its
college graduates to be in engineering and only .8%
are graduating from that peld. Our state has a high
demand for STEM (Science, Technology, Engineering,
and Math) graduates but only 6% of our students
follow that career path.

Many on the panel spoke about the need for
partnerships and sited successes achieved when
partnerships were developed and cultivated. One such
example is the partnership between the New Britain
Chamber of Commerce and the Superintendent of
Schools in New Britain. Curriculum changes were
made and co-op and work-study programs developed
that appear to be working quite successfully for New
Britain students.

Looking toward the future, Congressman Murphy
pointed to the America Competes Act which calls for
10,000 more math and science teachers and Trade
Adjustment Assistance, which, when reauthorized,
should broaden the reach and scope of the original
act. Again he raised the issue of the removal of brown
pelds with help from the Brown Fields Legislation.
Responding to questions from labor, Congressman
Murphy concurred that off-shoring military
equipment contracts sends a very bad message about
manufacturing in the United States and that decision
should be revisited.

John Harrity, Director of GrowJobsCT, argued for
tax policies that reward job growth and stressed the
importance of growing the middle class in Connecticut
by providing well-paying jobs and not out-sourcing
any manufacturing jobs. The sad fact is the 54,000
jobs have been lost in Connecticut between 1998 and
2004.

A very positive step was taken that day by bringing all
interested parties to the table to discuss the workforce
challenges in the manufacturing sector but talk is
cheap; much still needs to be done to change the
image of manufacturing and attract talented young
people to this trade which is so vital to our economy.
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